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The Seesaw as a Framework for

Leadership
The Seesaw - Requires
partnership
UL < Balance and
adaptation
matter

~+ Trust enables
~ movement
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*Sponsors open doors
* Peers sustain momentum
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When theiSeesaw Breaks

f

/
/

* Bossiness becomesiunchecked authority
. Ex;ZIusion becomes gatekeeping

' Wlthdrawal becomg. invisible leadership
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Questions and Answers

Connect with Benita Yowe
Spartanburg Community College
yoweb@sccsc.edu

Benita Yowe, Ed. D. | LinkedIn



mailto:yoweb@sccsc.edu
https://www.linkedin.com/in/benita-yowe/
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